				

Faculty Self Inventory –Annual Evaluation of Faculty by Dean
TEACHING EFFECTIVENESS/SUPPORT OF MISSION (of the past year)
& GENERAL GOALS/PLAN (for the upcoming year)
(See complete contractual information as context for this form in the Faculty Handbook, Ch. 4 and 5)

The annual Faculty Self Inventory documentation includes a completed FSI form and an updated CV.

	Name:  
	Rank: 
	Date:

	Contract Type (Tenure-Track or Non-Tenure Track): 
	Tenure Status (Tenured or Not Tenured):

	College/School & Department/Discipline: 

	Dean/Supervising Administrator: 
	Evaluation Period: 



1. TEACHING EFFECTIVENESS   _____ % 
Refer to the Faculty Handbook; Chapter 5, General Standards for Faculty Performance, Teaching Duties, Teaching Effectiveness: A Holistic Evaluation.
a. For the past year, list all courses taught each semester.
	Semester
	         Course Number
	Course Name

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



b. Please comment on the following four areas of teaching effectiveness:  Content Expertise, Instructional Design, Instructional Delivery, and Student Engagement.
Refer to the Faculty Handbook:  Chapter 5, General Standards for Faculty Performance, Teaching Effectiveness: A Holistic Evaluation and the Annual Evaluation of Teaching Effectiveness Examples (p.87), for explanations and examples.
	Instructional Component
	Faculty Comments on Teaching Effectiveness
	Dean’s Comments (optional)

	Content Expertise

	(Faculty Narrative - Use this block to list and reflectively discuss performance as it relates to content expertise.)

	




	Instructional Design

	(Faculty Narrative - Use this block to list and reflectively discuss performance as it relates to instructional design.)


	

	Instructional Delivery
	(Faculty Narrative - Use this block to list and reflectively discuss performance as it relates to instructional delivery.)


	

	1. Student Evaluations of Faculty
	(Faculty Narrative - Use this block to list and reflectively discuss performance as it relates to your student evaluations.)


	

	2. Dean Evaluation of Classroom Teaching
(Refer to Faculty Handbook p.102 for schedule)
	Evaluator:
Date of Evaluation:  
Overall Ranking: 

	

	3. Peer Evaluation of Classroom Teaching
(Refer to Faculty Handbook p.102 for schedule)
	Evaluator:   
Date of Evaluation: 
Overall Ranking:  

	



	4. Peer Review of Teaching Materials
(Refer to Faculty Handbook p.102 for schedule)
	Evaluator: 
Date of Evaluation: 
Overall Ranking: 

	

	Student Engagement
	Number of Advisees: 
(Faculty Narrative - Use this block to reflectively discuss performance as it relates to student engagement.)
	

	Rating of Instructional Activities and Teaching Effectiveness
	(Section for Dean’s Rating of Instructional Activities and Teaching Effectiveness with Brief Explanation)









2. SCHOLARSHIP   _____ %
Refer to the Faculty Handbook: Chapter 5, General Standards and Performance, Scholarship. The scholarship grid on p.90 provides examples.  Approved college/school scholarship grids supplement the university scholarship grid.
	Category
	Activity
You may cut and paste directly from your CV.
Include faculty narrative as needed.
	Audience
(Local, State, National, International)
	Point Level
	Dean’s Comments (optional)

	Publications / Productions
	
	
	
	


	Presentations
	Example: 
Professor, A. and Professor, B.  (December 2023).  Faculty Scholarship at UIW.  Annual Meeting of the American Society of Academics. New York, NY.  Peer-Reviewed Presentation  Link to Conference Website

NOTE: Indicate if scholarship was peer reviewed.  You may also provide links to associated webpages in this space.

	
	
	


	Grants
	
	
	
	

	Application / Practice
	

	
	
	


	                                                                                                                   TOTAL POINTS EARNED
	
	

	Rating of Scholarship
	(Section for Dean’s Rating of Scholarship with Brief Explanation)







3. UNIVERSITY AND COMMUNITY SERVICE _____ %
Refer to the Faculty Handbook: Chapter 5, General Standards and Performance, Service and Professional Activities, p.95).
	
	Description of Service Provided (Include Dates)
	Dean’s Comments (optional) 

	Service to the University
	(Faculty Narrative)






	















	Service to the Community
	(Faculty Narrative)




	








4. PROFESSIONAL ACTIVITIES   _____ % 
Refer to the Faculty Handbook: Chapter 5, General Standards and Performance, Service and Professional Activities, p.95).
	
	Description of Professional Activity
Include dates and note whether local, regional, national, or international.
	Dean’s Comments (optional)

	Participation in Professional Organizations
	(Faculty Narrative)


	

	Faculty Development Activities
	(Faculty Narrative)


	

	Other Activities
	(Faculty Narrative)


	

	Rating of Service and Professional Activities 
	(Section for Dean’s Rating of Service and Professional Activities with Brief Explanation)








5. FACULTY SELF-ASSESSMENT OVERALL
Cite the provided accomplishments to explain how you achieved the goals you set last year.
	List of Last Year’s Goals and Faculty Description of How the Goals Were Met
	Dean’s Comments (optional)

	
_____% Instruction
_____% Scholarship
_____% Service
_____% Professional Activities
_____% Discretionary
	

	(Faculty Narrative)


	






6. GENERAL GOALS/PLANS FOR THE UPCOMING YEAR
Prioritize goals for next year. Include a plan that refers to percentages in the Handbook regarding time and effort devoted to Instruction [40%], Scholarship [20%], Service [15%], Professional Activities [5%], and Discretionary [20%].
	Goals for the Upcoming Year
	Dean’s Comments (optional)

	
_____% Instruction
_____% Scholarship
_____% Service
_____% Professional Activities
_____% Discretionary
	


	(Faculty Narrative)

	






7. INSTITUTIONAL FIT (For formative assessment) 
Refer to the Faculty Handbook:  Chapter 5, Faculty Evaluation System, General Standards for Faculty Performance, Definition of Institutional Fit with the Mission of UIW (p.97).  Institutional fit may be evidenced when an individual demonstrates:
1. A basic philosophy of education inspired by the faith-based mission of the Sisters of Charity of the Incarnate Word
2. An ability to work collegially and productively within the university community
3. Responsiveness to demands for service in the university environment
See fit guidelines in the Faculty Handbook, and if appropriate, cite an experience/activity that especially exemplifies your fit this last year in any or all of the three categories listed.
	Faculty Reflection on Institutional Fit
	Dean’s Comments (optional)

	(Faculty Narrative)

	







8. ANNUAL EVALUATION OF FACULTY BY DEAN 
This portion is to be completed by the Dean or supervising administrator.
UIW Scale of Minimum Requirements for Merit 
Refer to Faculty Handbook: Chapter 5, which outlines the Scale of Minimum Requirements for Merit (p. 111) by faculty rank.

Overall Rating for Merit:
	(Dean’s/Supervising Administrator’s Overall Rating)






As Appropriate, Comment on the Faculty Member’s Continuing Development and Progress Towards Promotion and Tenure:
	(Dean’s/Supervising Administrator’s Narrative)





Recommended Merit Increase:
	






	Dean’s/Supervising Administrator’s Signature / Date
	
	Faculty Signature / Date
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Noted handbook page numbers refer to the May 2023 edition of the Faculty Handbook.
