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UIW SABBATICAL LEAVE APPLICATION
2026-2027 Sabbatical 

Please save this application as a pdf and email the application and supporting 
documents to the Provost’s Office ATTN: Michelle Rodriguez, mrrodri1@uiwtx.edu.  
Applicants will receive a confirmation of receipt.  




Applicant Information
	Name:

	Rank:


	School/College & Department:

	How many years have you been teaching full time at UIW?


	Requested Sabbatical:  
   |_|  One Semester         |_|  One Year
   Double-click to activate the checkbox.
	

	Have you received a prior sabbatical?  
   |_|  No                        |_|  Yes
Double-click to activate the checkbox.
	If yes, please indicate the semester & year.



Purpose of the Sabbatical
Provide a detailed description of your proposed sabbatical project, including its specific goals and anticipated outcomes.
	









Timeline of the Sabbatical Project
Include any associated work completed before (if applicable), during, and after the sabbatical period.
	









Preparation & Qualifications
Identify preliminary research, publications, training, and/or background details that qualify you for this work.
Describe any special circumstances that make this the appropriate time to begin this work.
	









Benefits	
Describe how the sabbatical will help your professional development and teaching.
	








Describe how the sabbatical will help meet the university's current and/or projected needs.
	








Describe how the sabbatical aligns with the mission and values of the university.
	








Additional Information & Supporting Documentation (Optional but Strongly Recommended)
If this work involves colleagues, programs, or organizations, include agreements or statements of support.
	








Required Attachments
· Letter of support or non-support from the applicant’s Dean.  The school/college will be expected to absorb all or part of the teaching load of the individual on leave.  Therefore, the college/school dean, after consultation with key members of the discipline/program involved with scheduling, such as the program director, program chair, and other pertinent administrators, will affirm that there is a plan for meeting the staffing needs of the college/school during the sabbatical period, should it be granted.
· A complete and current CV
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